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Sadrzaj

*+ Uloga znanja u razvoju drustva | gospodarstva
*» Zasto Hrvatskoj trebaju programi za stjecanje mikrokvalifikacija
*»» Kako visoko obrazovanje moze pomoci
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What were the most important

practical business considerations

for you when choosing where to
locate your company when you
founded it?

LEGEND
First-time founder

o Repeat founder with limited experience in
scaling company

o Repeat founder with significant
experience in scaling company

NOTE:

Founder respondents only. Numbers do not
add to 100 as respondents could choose
multiple responses

( Access to talent

Lower cost base

Aocess to capitalfinvestors

Access to customers

Finzncial incentives(grants, subsidies, etc.)

Friendly regulatory environment

Specific markst oppartunity

The State of
SOURCE: EurcpeanTech
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Q1 Which three of the following problems are currently the most serious ones for your company?
(Multiple answers allowed) (% by company size, EU27)

SMEs
Medium-sized
Micro companies Small companies companies Large companies
(<10 emplovees) ___(10-40 amplovees) _ (50-249 employees) (250+ employees)

ifficulties in finding employees with

_ the v sie 5% N 65 I oo I |7 D
Regulatory obstacles — - r -

Uloga znanja e o —— g —

Limited access to finance, including
possibly due to receiving payments late

u raZVOJ u Unfair competition 20% [l 14% |} 12% |} 7% |

Limited demand for your prodsuecrt\'lsicg; 16% - 15% - 16% - 13% .
pod u Ze éa sustainablep:?llc(iirc]e?n%(r)gr:r::::g@s?ri'::drﬁ 10% . e . 14% . 14% .
Difficulties with digitalisation 8% [ 8% |} 8% | 11% [

Limited access to foreign markets 6% [ 6% i 6% || 5% [}

Other [SPONTANEOUS] 5% i 3% | 2% | 5% ||

None of these [SPONTANEOUS]

Don't know/No answer 1% |

Base: all SMEs (n=13 253) & all large companies (n=855)

.~°M lzvor: Istrazivanje ,,SMEs and skills
i'l ' shortages”, Eurobarometer, EU
curosaromeree  COMMISSion, Studeni 2023.
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Koja znanja
najvise
nedostaju u
EU?

Q6b Does your company face skill shortages for any of these job roles

Technicians (such as lab-workers,
mechanics, etc.)

Customer care expert (sales professionals,
client advisors, receptionists, etc.)

R&D expert
IT expert

Marketing expert

Backroom and administrative staff
(accountants, comptrollers, etc.)

Human Resource expert

Other job roles

42% I
23% I
20% NG
18% GG
12% IR
12% 1IN
8% IR
37% I

Base: for each job role, SMEs in which the job role exists (n=732 to 8 369)

o) ' Izvor: Istrazivanje ,,SMEs and skills
il

shortages”, Eurobarometer, EU

curosaromerer  COMMISSion, Studeni 2023.
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|zvori domace
konkurentnosti

2020 2021 2022 2023 2024

46
60 59 50 51

Labor tax wedge disproportionally higher than taxes on
income from assets.

Labor market shortges, mismatches, and labour mobility.
Public sector efficiency.

Weaker energy price competitivness.

Decline in business investments relative to EU peers.

lzvor: ,,IMD World Competitiveness
Yearbook 2024, IMD, Rujan 2024.
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Sve Cetiri
NUTS2 regije
vecC su upale

u ,zamku”

razvoja
talenata

Nasi demografski izazovi

EU Member States are facing a sharp decline of their working age population. The population has decreased by 3.5 million people between 2015
and 2020 and is expected to decline by an additional 35 million people by 2050.

D

OO

]l

In talent development trap, affected by E:l_pﬂl;line of working-age population and low and stagnant share of tertiary educated
At risk of being in talent development trap, affected by out net migration of people aged 15 -39
Other regions

Webtoolz + 8 EC-GISCO + Leaflet | © OpenSireetidap © EuroGeographics © UN-FAQ for the administrative boundaries | Disclaimer

82 regions in 16 Member States 46 regions in red (16% of the EU’s 36 regions in yellow (13% of the EU’s
(almost 30% of the EU population) population) population)

have been identified as facing a sharp decline have been identified to be in a talent have been identified as being at risk of falling
of their working age population development trap into & talent development trap in the future

lzvor: EK, Demographic change in Europe: a toolbox for action, 2023



Stanje trziSta rada u Hrvatskoj

Hrvatska udruga poslodavaca

HUP

1C1ma

Potrebe za radn
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60,000
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11,74% Stanje trzista rada u Hrvatskoj

01/2018

!

Stopa nezaposlenosti

11.46%

.74

7.20% 7.33% .46 6.60%
6.87% 6.67% 6.62% S60%
6.05% 6.10% v 4.06%

z C < s z 3 z
4,81%

06/2024
Izvor: MROSP Portal za napredno pracenje trzista rada, rujan 2024
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HUP MIKROKVALIFIKACIE — cjelozivotno ucenje

Hrvatska udruga poslodavaca

(up-skilling & re-skilling)

STRUCNO
OBRAZOVANIE USAVRSAVANJE U VISOKO

ODRASLIH VISOKOM OBRAZOVANJE
OBRAZOVANJU

« Mikrokvalifikacije — obrazovanje « Mikrokvalifikacije (VO): 3 — 9 ECTS; . Mikrokvaliﬁkacije (VO): 3 — 9 ECTS,; razine 2
odraslih: SIU; CSVET; razine 2 — 5 HKO razine 2 — 8 HKO (nije propisano) — 8 HKO (nije propisano)
Zakon o obrazovanju odraslih . . et e L
( : ) « Djelomi&ne kvalifikacije: 10+ ECTS; * Djelomicne kvalifikacije: 10+ ECTS; razine 2
« Djelomiéne kvalifikacije: 10+ ECTS; razine 2 — 8 HKO (Zakon o HKO-u) — 8 HKO (Zakon o HKO-u)
razine 2 -8 HKO (Zakon o HKO-u) « Cjelovite kvalifikacije (VO): 180/240 ECTS —

60/120 ECTS — 180 ECTS (ZVOZD)
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Interni akti -
primjer

Pravilnik o donoSenju i unapredenju
studijskih programa, programa
stru¢nog usavrSavanjaiprograma
obrazovanja odraslih

Pravilnik o izvedbi programa za
stjecanje mikro-kvalifikacijai
djelomicnih kvalifikacija

Pravilnik o priznavanjui
vrednovanju neformalnogi
informalnog ucenja u visokom
obrazovanju

Nacela izrade programa

Postupak izrade i donoSenja programa
Elementi i ustroj programa

Postupci evaluacije, periodicne revizije i
unapredenja programa

Sustav osiguravanja kvalitete

|lzvedba programa

Upisi i Skolarine

Infrastruktura

Prava i obveze polaznika

Provedba ispita

Stjecanje mikro-kvalifikacije ili djelomi¢ne
kvalifikacije

Osiguravanje kvalitete kroz organizaciju rada

Samo u visokom obrazovanju te samo sa
svrhom upisa na studij

Postupci automatskog priznavanja certificiranog
ucenja

Postupci vrednovanja kroz vrednovanje ishoda
(ispiti)

Postupci vrednovanja kroz validaciju
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Interni akti -
primjer

Pravilnik o donosenju i unapredenju studijskih programa, programa strucnog
usavrSavanja i programa obrazovanja odraslih

https://www.algebra.hr/sveuciliste/wp-content/uploads/2024/04/PRAVIL1.pdf

Pravilnik o izvedbi programa za stjecanje mikro-kvalifikacija i djelomi¢nih
kvalifikacija
https://www.algebra.hr/sveuciliste/wp-content/uploads/2024/04/Pravilnik-o-izvedbi-
programa-za-stjecanje-mikro-kvalifikacjia-i-djelomicnih-kvalifikacija.pdf

Pravilnik o priznavanju i vrednovanju neformalnog i informalnog ucenja u visokom

obrazovanju

https://www.algebra.hr/sveuciliste/wp-content/uploads/2024/04/Pravilnik-o-priznavanju-
I-vrednovanju-neformalnog-i-informalnog-ucenja-u-visokom-obrazovanju.pdf
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The Micro-Credentials Masterclass is
back!

Calling all visionaries to the podium. As learning practitioners
and policymakers, are we living up to the promise of micro-
credentials?

Zelite jod
znanja o
ovoj temi?

We are eager for your opinion on this, and kindly invite you to:

SAVE THE DATE!

18 - 20 MARCH 2025

G Algebra University
¥ Zagreb, Croatia

HOSTED BY

(nowledge
’ :Nnowmon ALGEBRA
Centre
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Kontakt za ovu temu unutar HUP

Hrvatska udruga poslodavaca
RadniCka cesta 37a, 10000 Zagreb

Telefon: ++ 385 1 4897 568

www.hup.hr
E-mail: jasminka.martinovic@hup.hr



http://www.hup.hr/
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