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OUR BELIEFS

- Skills have the impact on people’s life chances

- Skills are key for competitiveness

- Skills are important for shaping policies
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Academic challenge

« How the labour market works?

« Area to test new methods

- Raise funds & achieve academic recognition



IL.abour market information

4‘......
S




Policy-making support
- create coordinated strategies

- prevent future labour market imbalances

- contribute to overall economic and social prosperity
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Create knowledge
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HOW OFTEN???
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Quantitative forecastst

- coherent approach

« based on the hard evidence

« trends rather than values




» Understanding past projecting future

- There is no "wrong" projection

« Devil is in the detail
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« Harmonised

- Standard classifications
- Cross country comparable
















1 one time exercise
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L.abour market reconciliation

- Balancing labour supply and demand
« Indicators of labour market imbalances
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M 2003 - 2008 M 2008-2013 12013 - 2025

Primary sector and utilities
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Distribution of total job opportunities by occupations, 2013-2025, Croatia, EU (%)

M Managers

M Professionals
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M Clerical support workers

M Service and sales workers

u Skilled agricultural, forestry and fishery workers
| Craft and related trades workers

.1 Plant and machine operators, and assemblers

Elementary occupations
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Source: Cedefop skills forecasts (2015)
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Changes in working age population and labour force by age (2013 - 2025), Croatia (%)
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Labour force trends by qualification, 2005-2025, EU (%)
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20/05/2015

Production in construction up by 0.8% in euro area

In March 2015 compared with February 2015, seasonally admusted
production in the construction sector rose by 0.8% in the euro area
[EAL9) and by 1.9% in the EU2E, according to first astimates from
Eurostat, the statistical office of the European Union. In February
2015, production In construction dropped by 1.6% and 0.8%
respactivaly.

19/05/2015

Employment, Soaal Policy, Health and Consumer Affairs
Council

Tha Employmant, Socal Policy, Health and Consumer Affairs Council
is d of ! , social jon, Consumar N
health and egual opportunities ministers, who mest sround four
timas 3 yaar.

1B/05/2015

Good employment and social protection prachces -
Commission report

Tha Europaan Commission recantly publishad 3 rapart
in which it monitored good practices across Europe in

demand  for lowskilled workers i
forecast to decrease.

Belgium faces a shift in employment
towards servica occupations and sactors,
combinad with a dacrease of
employmant  in  the Industrial and
sgricultural  zactors  affacting  mostly
middis-leval jobs.

T
Gresce

Following @ sic-year recession, thers are

signs that the scanamy is recsvering and
employers in tousism,  services  and
construction are planning to hire new
employees,

In the medium term it is antidpated that
there will be supply shotages in the
segment of workers with medium and




Conclusions

Haviin, fobeeat i hallevatiog =0 el

== Cedefop forecast&,

o oran st bad ma:

model
=R
Key elements e —

Environment

Stakeholders Know-how

Research questions
Chganisation of LM

7/ "How?
e Experts

WHY?
Statisctical infrastucmre

Dissemination channels

T

Some results for \ WHAT? /
Methods and tools

Croatia

Cuantitative farecasta

Cedefop skills
forecasts - 5 elements

ol prsch

kn




1IS1C

Having forecast is challenging but useful.

Permanet effort / than one time exercise

Good servant but bad master.

Lessons learnt

Strenghts
« Coherent set of results
+ Based on the "hard” evidence
= Scenario analysis

Limitations

+ Data dependent

= Assumptions driven
- "Devil is in the detail”

How to read the results?
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